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1. Prof.  T.Y. Thampi Harris - 1956 - 1961

2. Rev. Fr. Jose Mathew - 1961 - 1975

3. Rev. Fr. George Mootheril - 1975 - 1983

4. Rev. Sr. Stainslaus, SIC - 1983 - 1988

5. Smt. Prof.  Susan Joseph - 1988 - 1990

6. Smt. Prof. Mary Mathew - 1990 - 1995

7. Rev. Sr. (Dr.) Sbeeha, SIC - 1995 - 1997

8. Rev. Dr. Jose Konnath - 1997 - 2007

9. Rev. Sr. (Dr.) Mercykutty, SIC - 2007 - 2013

10. Dr. Esther Gladiz - 2013 - 2014

11. Dr. K.Y. Benedict - 2014 -

Always carry your

IDENTITY  CARD

with you

Produce it when demanded by
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PATRON

His Beatitude

Moran Mor Baselios Cardinal Cleemis

Major Archbishop Catholicos of  Syro-Malankara Catholic Church

The College is one among the prodigious line of impressive

educational institutions managed by the Syro-Malankara Major Archi-Eparchy

of Trivandrum, in accordance with the rights of the minority community

guaranteed by the Constitution.
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Science and Social Science.  The college commenced its un-aided first

M.Ed. (Masters Degree in Education) batch in 2005.  It is a testimony to the

institution’s outstanding holistic vision that it was re-accredited by the

National Assessment and Accreditation Council (NAAC) with an ‘A’ grade

with AGPA 3.25 in 2014.

The college currently offers the two year B.Ed.

programme to a selected 100 students.  The college stands for academic

excellence, development of professional skills and character formation based

on the vertical and horizontal dimensions of love so as to produce cognitively

enriched, affectively trained, morally upright, socially committed and spiritually

inspired teachers of India.  The college in its   65th  year of nation building is

committed to mould teachers who are intellectually honestm academically

effluent, technologically equipped, and emotionally mature in their words

and dees.  Today, the college marches forward with enhanced vigour and

vitally, holding high the motto Dominus Mea Illuminatio, meaning “God is my

Light”.
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Publication of College News letter                          : 2003
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Diamond Jubilee Memorial Desikothama Teacher Award by THEOSA        : 2018
Inter School Basket-Ball Tournament         : 2019
Re-Reacreditation 3rd phase
United Nations Academic Impact Membership with
consultative station         :2019
ISO 9001:2015 Certification                         :2020

Manager and Patron

His Beatitude Moran Mor Baselios Cardinal Cleemis
Major Archbishop Catholicos of Syro-Malankara Catholic Church

Principal :    Dr. K.Y. Benedict

Bursar :    Rev. Fr. Thomas Kaiyalakkal

MEMBERS  OF  THE  MANANGING  COUNCIL

1. H.B. Moran Mor Baselios Cardinal Cleemis Catholicos

(Patron & President)

2. Very Rev. Mathew Manakarakavil Corepiscopo (Secretary)

3. Rev. Fr. Thomas Kaiyalakkal  (Bursar, MTTC)

4. Dr. K.Y. Benedict (Principal, MTTC)

5. Dr. George K.I. (Principal, MIC)

6. Rev. Fr. Joshua Kochuvilayil

7. Rev. Fr. Johnson Puthuvelil, Principal (St. John’s College, Anchal)

8. Rev. Fr. Geevarghese Charuvilayil

9. Dr. Giby Geevarughese (MTTC)

10. Dr. Jijimon K. Thomas

11. Dr. Shirley Stewert

12. Mr. George Thomas

13. Mr. Sibi C. Babu

LIST OF RESEARCH GUIDES AT THE COLLEGE RESEARCH CENTRE

1. Dr. K.Y. Benedict

2. Dr. Giby Geevarughese

3. Dr. Joju John

4. Dr. Bindu B.

5. Dr. Maya S.

6. Dr. Lalji Varghese

7. Dr. Ancy A.S.

8. Dr. Reetha Ravi H.

9. Dr. Smitha

10. Dr. Sheeba P.

11. Dr. Rosamma Philip



TELEPHONE  NUMBERS

THE  BURSAR

Rev. Fr. Thomas Kaiyalakkal 9447473216

THE  TEACHING  STAFF

1. Dr. K.Y. Benedict M.Sc., M.Ed., Ph.D. (Principal) 09387829922

B. Ed.  FACULTY

2. Dr. Giby Geevarughese, M.Sc., M.A., MEd., M.Phil., Ph.D (Asso. Prof) 9495827905

3. Dr. Joju John M.A., M.Ed., Ph.D (Asst. Prof.) 2531432,7907103185

4. Dr. Bindu B. M.A., M.Ed., Ph.D (Asst. Prof.) 9446395593,2363558

5. Dr. Maya S. M.Sc., M.Ed., Ph.D.  (Asst. Prof.) 9645329523

6. Dr. Laji Varghese  M.A., M.Phil, Ph.D

7. Dr. Deepthi Elizabeth Mathew M.Sc., M.Ed.,  (Asst. Prof.) 9074220020

8. Dr. Ancy A.S., M.Sc.,  M.Ed.  Ph. D (Asst. Prof.) 9447427507

9. Mrs. Shiney Jacob M.Sc., M.A., M.Ed.  (Asst. Prof.) 9447431078

10. Dr. Neena Thomas M. Sc. M. Ed., Ph.D (Asst. Prof.) 9847662677

11. Dr. George V. Thomas M.P.E.d., M.Phil, Ph.D

Asst. Prof. in Physical Education 9747219010

M. Ed.  FACULTY

1. Dr. Reghu V.  (Director) M.A., MWS, M.Ed. Dip. Rus,

Dip. Eng. Comm,PMDACE,  Ph.D. 8547510935

2. Dr. Salini S. M.Sc., M.Ed.  Ph.D.  (Asst. Prof.) 9447439995

3. Mr. Rakesh Sharma R, M.Sc, M.Phil , M.Ed., 6282539299

GUEST FACULTY

1. Mr. Nadhanine J.P. M.A., M.Ed.  (B.Ed./ M.Ed.) 9495482018

2. Dr. Archana S.S. M.Sc. M.Ed. Ph.d (B.Ed./ M.Ed.) 7902445545

3. Ms. Lekshmi G. M.A. B.Ed. (B.Ed.) 7034608158

4. Mr. Reju R. Nair MA, M.Phil. (B.Ed.) 8921827371

Dip in Communication & Journalism

5. Mr. Stephen MA, M.Sc. Yoga, M.Ed, MSW, LLB (B.Ed) 9495349475

6. Mr. Shafi thomson M.Sc., M.Ed. (M.Ed.) 8590056300

7. Mr. Jobin David M.Sc., M.Ed. (M.Ed.) 7293474197

ADMINISTRATIVE  STAFF

1. Mr. Binu K. Joy H.A. 9447730588

2. Mrs. Mini Mary V. M.Com. L.D. Clerk 9447589447

3. Mr. Sabin Lal S. L.D. Clerk 9544855563

4. Mrs. Sunitha B. UD Computer Assistant 9495511058

5. Mr. Biju A. Lib. Asst. 8075939326

6. Mr. John Markose T. Office Attendant

7. Mr. Jaijith Computer Asst. (M.Ed., Guest) 9496811411

FEES

1. The rate of unified tuition fees will be Rs. 2,100/-.  This will be collected

at the time of admission.

2. Besides this all students will have to pay the following special fees.

These will be collected at the time of admission.  (The Rates of Fees

in Training Colleges.)

Ref. G. O.No. 33590/k3/2003/H.Edn.dt. 4/44/03 & Uty Order No. Re.

Audit/Spl. Fees/2007-08 dt 16/7/07.

Special fees for PD a/c (B.Ed. Students)

1. Admission Fee..........................................................................................55

2. Library Fee...............................................................................................105

3. Medical Fee..................................................................................................10

4. Calendar ...................................................................................................35

5. Laboratory Fee..........................................................................................55

6. W.S.U. Fee....................................................................................................10

7. Magazine ........................................................................................................55

8. Visual Education Fee.................................................................................15

9. Association Fee..........................................................................................55

10. Stationary Fee...............................................................................................30

11. Games Fee..................................................................................................55

12. Teaching Practice ..........................................................................................55

13. S.A.F............................................................................................................10

14. Excursion...................................................................................................55

15. C.D...........................................................................................................360

Special Fees for University a/c

15. University Union Fee..................................................................................120

16. Sports Affiliation Fee..................................................................................150

17. Medical Fee...................................................................................................20

18. Students Aid Fund.........................................................................................60

19. Student Care Fund  ...............................................................................200

20. Affiliation - Students .................................................................................550

21. W/S/ Unit Fee...............................................................................................30

22. Matriculation Fee......................................................................................105

23. Recognition Fee........................................................................................315

3. A caution deposit of Rs. 360/- will be collected at the time of

admission from the B.Ed. Students and Rs. 5000/- will be collected

from the M.Ed. students. (As per uty. prospectus)
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will vary as per city direction
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ENDOWMENTS / AWARDS

The following Scholarship endowments are instituted.

1. Mar Theophilus Memorial Ever Rolling Trophy for Inter Collegiate

Quiz competition instituted by the College Union 2001-’02 batch

2. Mar Theophilus Memorial Ever Rolling Runner up for Inter Collegiate

Quiz Competition instituted by the College Union 2001-’02 batch

3. EzhuthachanSmaraka Ever Rolling Trophy for Malayalam Sahitya

Intercollegiate Quiz Competition instituted by Malayalam Optional of

2007-’08

4. EzhuthachanSmaraka Ever Rolling Runner up Trophy for Malayalam

Sahitya Intercollegiate Quiz Competition Runner-Up Team instituted

by Malayalam Optional of 2008-’09

5. Strategic Programme for Assessing Resourcefulness, Knowledge

and Zeal: SparkzBest Talented Prospective Teacher Award (Ever-

rolling Winners Trophy) in honour of former principal Rev. Sr.

Dr.Mercykutty A. instituted by 58th College Union 2013-‘14 sponsored

by Samson and Sons Pvt. Ltd.

6. SparkzBest Talented Prospective Runner-up Teacher Award 

(Ever-rolling Runner up Trophy) in honour of former principal Rev.

Sr. Dr.Mercykutty A. instituted by 58th College Union 2013-‘14

sponsored by Dhathri

7. Dr. Esther Gladiz Award for Best Practices in the college, an Inter

Collegiate Competition instituted by Malayalam Optional 2013

8. Order of Mar TheophilusTraining College: the highest award of MTTC A

Title description Sash, Certificate and Trophy at the Annual Meeting

of each academic year  for outstanding  performance of B.Ed. and

M.Ed. students  selected each year in curricular and co-curricular

activities instituted by Mar TheophilusTrainining College in

2014-’15.

· Best Prospective Teacher of the college (Science stream)

· Best Novice Teacher of the college (Arts stream)

· Best outgoing student award of the college from B.Ed. stream

· Best outgoing student award of the college from M.Ed. stream

· Kalaprathibha of the college in the Arts Fest

· Kalathilakam of the college in the Arts Fest

· SargaPrathibha champion of the college in the Literary Fest

· KayikaPrathibha of the college in the Sports Fest

· KayikaThilakam of the college in the Sports Fest

9. Best Prospective Teacher of the college (Science stream)

10. Best Novice Teacher of the college (Arts stream)

11. Best outgoing student award of the college from B.Ed. stream

12. Best outgoing student award of the college from M.Ed. stream

13. Kalaprathibhaof the college in the Arts Fest

14. Kalathilakam of the college in the Arts Fest

15. SargaPrathibha champion of the college in the Literary Fest

16. KayikaPrathibha of the college in the Sports Fest

21
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33. Voracious Reader of the college who utilize the college library to the

maximum (B.Ed. stream)

34. Voracious Reader of the college who utilize the college library to the

maximum (M.Ed stream)

35. Best blogger of the college instituted in 2019

36. TOTOCHAN Award for the best experience sharing of school

internship programme of school internship programme

37. Principal’s Award for the Star initiator

38. Best Manuscript Magazine Award instituted by Physical Science

students of 1999-2000

39. Best Association Trophyinstituted by Physical Science students of

1995-’96

40. Best Association Runner Up Trophyinstituted by English Optional

Students of 2016-’18

41. Rev. Dr. Jose KonnathSacredotal Silver Jubilee Memorial Award for

the Best Student from each Optional Subject selected by the college

instituted by Rev.Dr.JoseKonnath (Rs. 5000).

42. Prof.T.Y.Harris Memorial Award for the student securing the highest

mark in the University Examination in Educational

Psychologyinstituted by staff (Rs.2000)

43. College Silver Jubilee Memorial Award for the student securing the

highest mark in the University Examination in each optional

subjectinstituted by staff (Rs.3600)

44. Mar Theophilus Memorial Quiz Competition Trophy instituted by

college union 2000-’01 sponsored by Smt. ResmiReghunath.

45. Mar Baselios Memorial Ever Rolling Trophy for best Training College

Magazine instituted by 45thCollege Union 2000-’01.

46. Dr. Mathew Memorial award for SahithyaPrathibha of the college

instituted by Malayalam Optional.

47. Sr. Mercykutty Ever rolling Trophy for the Best Clubin MTTC instituted

by Malayalam Optional 2012-’13.

48. Inter Collegiate Competition’ for Best Magazine instituted by the

College Union 2002-‘03

49. Mar Gregoriuos award for the student securing highest mark in M.

Ed. Degree University examination instituted by JobyKurian

50. HouseTrophy for sports championship

51. Runner up House Trophy for sports championship

52. House Trophy for overall championship in Arts, Literary and Sports

53. Runner up House Trophy for overall championship in Arts, Literary

and Sports

54. Best practice Institutional Award instituted by Malayalam optional

students 2014.

17. KayikaThilakam of the college in the Sports Fest

18. Sparkz Ever-rolling Winners Trophy for the Inter Collegiate Shuttle

Badminton Tournamentfor  Women in honour of former principal Dr.

Esther Gladiz instituted by 59th College Union 2014-’15

19. Sparkz Ever-rolling Winners Trophy for theInter Collegiate Shuttle

Badminton TournamentforMen in honour of former principal Dr.

Esther Gladiz instituted by 59th College Union 2014-’15

20. Sparkz Ever-rolling Runner up Trophy for the Inter Collegiate Shuttle

Badminton Tournament for Menin memorial of Mrs.Thankamma John

Kadakampallil

21. Sparkz Ever-rolling Runner up Trophy for the Inter Collegiate Shuttle

Badminton Tournament for Womenin memorial of Mrs.Thankamma

John Kadakampallil

22. Prof. Thampy Harris Memorial Ever Rolling Trophy for Dhrishyam:

Short Film Festival(H.S &  HSS level)by students in and around

Trivandrum instituted by College in the Diamond Jubilee 2016- ’17

batch

23. Rev. Fr. Jose Mathew Memorial Ever Rolling Trophy for Dhrishyam:

Short Film Festival(LP and UP level) by students in and around

Trivandrum instituted by College in the Diamond Jubilee 2016- ’17

batch

24. Sparkz Ever-rolling Winners Trophy for the Best Preforming Teacher

Education College in the SPARKZ competitionsin honour of Mr.Lukose

B instituted by 61st College Union 2016-‘18 batch

25. SparkzBest Arts Teacher Award (Ever-rolling Winners Trophy)

instituted by 62nd College Union 2017-‘19 batch

26. Sparkz Ever-rolling Winners Trophy for the THEO Dancer instituted

by 63rd College Union 2018-‘20 batch

27. Mar TheophilusTrophyfor Interschool Basketball Tournament Ever

Rolling Winners Trophy for Men instituted by 63rd College Union

2018-‘20 batch

28. Mar Theophilus Trophy for Interschool Basketball Tournament Ever

Rolling Winners Trophy for Women instituted by 63rd College Union

2018-‘20 batch

29. Mar Theophilus Trophy for Interschool Basketball Tournament Ever

Rolling Runner up Trophy for Men instituted by 63rd College Union

2018-‘20 batch

30. Mar Theophilus Trophy for Interschool Basketball Tournament Ever

Rolling Runner up Trophy for Women instituted by 63rd College Union

2018-‘20 batch

31. NaveenathaAwardfor the Best Innovative Teaching Aids Optional wise

competition instituted by 62nd College Union 2018-‘20 batch

32. Character Award in honour of Sr. Adarsha instituted by AICUF 2019

22



25

THEOSA  AWARDS

1. Sparkz Ever-rolling Trophy for the Best Science Student-Teacher

Award in honour of former principal Dr. Esther Gladiz instituted by

THEOSA (1990-’91 batch)

2. Prof. Mary Mathew Memorial Award for Best Lesson Template

Designerfrom each optional class to distributre in connection around

THEOSA fest

3. THEOSA award for Essay Writing Competition

4. Smt. Manjitha Memorial Award for the Best Talented student in

Malayalam Optional instituted by the Malayalam optional (2009-‘10

batch)

5. Dr. Mathew Varghese Memorial Award for the best THEOSA Tour

report instituted by the Malayalam optional in 2014.

6. Dr. Mathew Varghese Memorial Literary Award for the best Talented

student of the college instituted by the Malayalam optional in 2014.

7. Smt. Manjitha Memorial Award for the Best incoming student in

Malayalam Optional instituted by the family members of Manjitha in

2015.

8. THEOSA Award for the M.Ed. Topperin the University

Examination instituted by THEOSA

9. THEOSA Award for the B.Ed. Topper in the University

Examination instituted by THEOSA

10. Dr. T.P. Jose Memorial Sports Champion Award for Men instituted by

THOESA 2020 Sponsored by Mrs.Sumi S.S.

11. Dr. T.P. Jose Memorial Sports Champion Award for Women instituted

by THOESA 2020 Sponsored by Mrs.Sumi S.S.

12. Diamond Jubilee Memorial Deshikothama Award for a Best Teacher

among the Alumni Members a cash award of Rs 25000 and a citation

cum memento instituted by THEOSA  2017-‘18

 ENDOWMENTS

1. Rev. Fr. Jose Mathew Award for the student securing the highest

mark in the University Examination instituted by old students

(Rs.1700)

2. Smt. P. Bhanumathyamma Memorial Endowment for the Topper

Student in the University Examination for Associate Subjects Instituted

by Dr.Sreedevi (Rs.3000)

3. Rev. Sr. Dr.Sbeeha Endowment for the student securing the highest

mark in Teacher Education instituted by the staff (Rs.2000)

4. Prof. Susan Joseph Endowment Award for the student securing

highest mark in the Univesity Examination for English instituted by

Prof. Abraham Joseph (Rs. 5000)

5. E.P. SankarKurup Memorial Endowment for the student scoring

highest mark in the University Examination from Malayalam

Optional instituted by Dr. S. Sree Devi (Rs.3000)
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6. Rev. Fr. George Mootheril Endowment for deserving

students instituted by Rev. Fr. George Mootheril (Rs. 8000)

7. Rev.Dr.Sr.Lilly Varghese Endowment for deserving students of English

Optional instituted by Rev.Dr.Sr.Lilly Varghese (Rs.10,000).

8. P.K. Rajasekharan Nair Memorial Endowment for deserving

students instituted by Dr. Maya S(10,000).

9. Prof. Mary Mathew Endowment Award for the student securing highest

mark in the University Examination in Physical Science

optional instituted by Physical Science students of 1994-95 (Rs.3000)

10. Rev. Sr. (Dr) Christy Endowment for deserving student of Social

Studies Optional instituted by the college union 2003-04 (Rs.10,000).

11. Rev. Sr. Dr.Mercykutty A.  Endowment for deserving student in the

college instituted by Rev. Sr. Dr.Mercykutty A.

12. Dr. Esther Gladiz Endowment for the Best Incoming Student in Natural

Science optional instituted by Dr. Esther Gladiz.

13. Dr. Esther Gladiz Endowment for the most deserving student in Natural

Science optional instituted by Dr. Esther Gladiz.

14. Golden Jubilee Memorial Endowment for the deserving Secondary

School students in nearby institutions.

 THEOSA ENDOWMENTS

1. Moran Mor Cyril BaseliosCatholicos Memorial Golden Jubilee

Memorial Endowment for most deserving students of each

optional instituted by Mar Theophilus Training College and well-

wishers

2. Rev. Sr. Stanislaus Endowment for the best incoming student in

Mathematics instituted by old students (Rs. 2000)

3. Stealth Manpower and consultancy services endowment for the most

indigent first year B. Ed. Student instituted by Mrs.Sumi S.S.

2015-2017

LINKAGE WITH OTHER INSTITUTIONS

Department of Education, University of Kerala / LBS Centre for

Science and Technology / College of teacher education, Thycaud / Mar

Ivanios College / St. John’s College / Sarvodaya Vidyalaya / NCERT / CTE /

ASC / SIET / SCERT Library / Public Library / Medical College / Kerala Univer-

sity Health Club / SETRAD / State Literacy Mission / Sree Chithra Research

Institute / C-Dit WWF / Kerala Sasthra Sahithya Parishath / CACEE, Univer-

sity of Kerala / HRD - State / Math online USA / AIRIO / Kings College London.

LIST OF PUBLICATIONS

1. College Calender

2. College Magazine

3. Teacher, Learner and Society - Bi-Annual Research Journal

4. Theosa Voice - Annual of Old Students Association

5. Theophilus Campus Pulse - Quarterly College News Letter



6. The Mathematics Teacher

7. Social Herald.

8. Scientific Innovatives

9. Bhasha Ratnangal

10. Reseach compendium

11. Peace education

QUALITY IMPROVEMENT PROGRAMMES

1. Inter Collegiate Competitions

2. Yoga Course

3. ICT Tranining Course

4. Community English Course

5. Life skill courses and Softskill Courses

6. Communicative English Courses

7. Guidance and Counselling Programmes

8. Sparkz

9. Retreat for students and staff

10. Twinning programmes

11. Programmes realising UN Millenium goals

12. Career Guidance Courses, IQSC- Internal Quality Sustainable Cell

13. Innovative  activities by association and various clubs

LEAVE RULES

1. A student requiring leave for a class must apply for it to be teacher

before the class begins.

2. A student requiring leave for a day or more must apply for it in writing

to the principal.

3. Application for leave will not be considered unless they are in the

prescribed form as in the college calendar.

4. Application for leave should reach the office at least by 1 pm on the

day for which leave is applied.

5. Leave should not be taken in combination with holidays.

6. Students who are absent without leave for three or more consecutive

days should submit an immediate written explanation of their ab-

sence to the principal.

7. Except in case of sudden illness, application for leave should reach

the Principal a day before it is required.

8. Proper and acceptable reason should be given for casual leave.

9. No student will be granted more than 10 days casual leave in the

college year.  When casual leave is applied for owing to sickness,

production of a proper medical certificate may be required.

10. A student will forfeit one day’s casual leave for every four time he is

marked late.

11. If a student absents himself for five consecutive working days without

applying for leave his/her name will ordinary be removed from the roll

of the college.

in
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ROLE OF THE MONITORING COMMITTEE ON PROFESSIONAL ETHICS

AND CODE OF CONDUCT

Mar Theophilus Training College Moulding teachers since 1956 has a

clear vison and Code of conduct for students, teachers, administrators

and other staff members. Committee monitors code of conduct  and ethics

which the institution enshrined there by promote the spirit of fellowship

among students ,teachers ,administrator and  other staff.

Objectives:

l To establish a positive relationship of trust among students, parents

teachers and other staffs .

l To ensure the teamwork and goal directive behaviour among the

students ,teachers and other staffs

l To encourage Creative Leadership and management initiatives to

the teachers and administrators.

l To mould techno-pedagogically competent teachers.

l To develop a proper value system based on the cultural ,social ,political

and moral bases of Indian society

l To ensure  the development of professionalism and competencies

l To ensure planned and systematic efforts to facilitate the child to

actualize student teachers potential and talent

MONITORING COMMITTEE

l Dr. K Y Benedict (Principal) (Ex- Officio Chair)

l Rev. Fr. Thomas Kayyalaikkal(Bursar)

l Dr .Reghu(M. Ed. Coordinator)

l Dr.Joju John (Assistant Professor)

l Dr.GibyGeevarughese(Assistant Professor)

l Dr. Maya S ( Assistant Professor)

l Mr. Binu K Joy (Head Accountant)

 PROFESSIONAL ETHICS AND CODE OF CODUCT FOR TEACHERS

Obligations towards Student

l Treat all students with love and affection.

l Respect the value of being just and impartial to all students

irrespective of their caste, creed, religion, sex, economic status,

disability, language and place of birth.
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CITIZEN  CHARTER

MAR THEOPHILUS TRAINING COLLEGE, NALANCHIRA,

THIRUVANANTHAPURAM

A DECLARATION OF COMMITMENT TO STUDENT-TEACHERS

VISION

Excellence through Divine illumination.

The college stands for Enlightenment, Excellence and Empowerment

realizing the Fatherhood of God and Brotherhood of man so as to mould a

cognitively enriched, affectively balanced, morally upright, socially

committed and spiritually inspired teachers for ‘Bharath’ and rest of the

world through an organizational structure and administrative frame work

characterized by a democratic and egalitarian outlook Our Motto - Dominus

Meallluminatio’ reflects this vision.

MISSION

u Formation of academically excellent, professionally competent,

socially committed teachers for the nation and rest of the world.

u Development of professional expertise to the student teachers through

curriculum related enrichment programmes.

u Professional enhancement of teacher educators through research

activities.

u Social upliftment of the educationally backward sessions of the society

through the extension programmes. 

u Human resource development through teacher education with due

weightage for the weaker sessionso f the society and minorities. 

u Training the new generation teachers to perceive and transfer the

cultural, social and spiritual values of the society. 

u Empowerment of student teachers especially women through the

development of integrated personality, leadership qualities and

professionalism. 

u Inculcation of scientific temper through the technologically updated

knowledge acquisition. 

u Imparting awareness about conservation of environment and

sustainable development.

Service Delivery Standards

We aspire to provide the following key services within specified timelines

Sl.No.  Key Services / Actions                                              Time Limit

1 Issuing  Course and Conduct Certificate    Within 24 hours of  Application

2 Issuing  Transfer Certificate                      Minimum 1 day after Application

3 Issuing  Late Transfer Certificate                             Within 72 hours

4 Refunding  Caution Deposit                               Within Five days

5 IssuingBonafide Certificate                 Within 24 hours on Emergency



l Facilitate students’ physical, social, intellectual, emotional, and moral

development –all round personality

l Respect basic human dignity of the child in all aspects of school life.

l Make planned and systematic efforts to facilitate the child to actualize

his/her potential and talent.

l Transact the curriculum in conformity with the values enshrined in

the Constitution of India.

l Adapt his/her teaching to the individual needs of students.

l Maintain the confidentiality of the information concerning students

and dispenses such information only to those who are legitimately

entitled to it.

l Refrain from subjecting any child to fear, trauma, anxiety, physical

punishment, sexual abuse, and mental and emotional harassment.

l Keep a dignified demeanor commensurate with the expectations from

a teacher as a role model.

Obligations towards Parents, Community and Society

l Establish a relationship of trust with parents/guardians in the interest

of all round development of students.

l Desist from doing anything which is derogatory to the respect of the

child or his/her parents/guardians.

l Strive to develop respect for the composite culture of India among

students.

l Keep the country uppermost in mind, refrains from taking part in such

activities as may spread feelings of hatred or enmity among different

communities, religious or linguistic groups.

Obligations towards the Profession and Colleagues

l Strive for his/her continuous professional development.

l Create a culture that encourages purposeful collaboration and

dialogue among colleagues and stakeholders.

l Take pride in the teaching profession and treats other members of

the profession with respect and dignity.

l Refrain from engaging himself/herself in private tuition or private

teaching activity.

l Refrain from accepting any gift, or favor that might impair or appear to

influence professional decisions or actions.

l Refrain from making unsubstantiated allegations against colleagues

or higher authorities.

l Avoid making derogatory statements about colleagues, especially in

the presence of pupils, other teachers, officials or parents.

l Respect the professional standing and opinions of his/her colleagues.

l Maintain confidentiality of information concerning colleagues and

dispenses such information only when authorized to do so.

CODE OF CONDUCT FOR ADMINSTRATIVE AND LIBRARY STAFF MEMBERS

l Treat all students with love and affection and maintain the sanctity of

institutional environment.

l Respect  and be impartial to all students irrespective of their caste,

creed, religion, sex, economic status, disability, language, and place

of birth.

l Maintain confidentiality of the information concerning each student

and staff members. Revealsuch information only to those who are

legitimately entitled to itand when authorized to do so.

l Refrain from subjecting any student to fear, trauma, anxiety, physical

punishment, sexual abuse, or mental and emotional harassment.

l Desist from any action that is derogatory to the dignity of the students

or their parents/guardians.

l Abstain from physical contact and emotional attachment with

studentsunless otherwise there is a clearly defined purpose that is

positively oriented, while continuously ensuring their safety and well-

being.

l Keep the love for our nation and loyalty towards it and refrainfrom any

activities that may spread the feelings of hatred or enmity among

different communities, religious or linguistic groups.

l Refrain from accepting any gift, or favour that might impair or appear

to influence any significant decisions or actions.

l Refrain from making unsubstantiated allegations or derogatory

statements against colleaguesor others, especially in the presence

of pupils, other teachers, officials, or parents.

l Maintain punctuality, honesty and commitment towards duties and

responsibilities.

l Maintain discipline and follow rules and rregulations of the institution.

l Proper maintenance the records of respective portfolio and keep

confidentiality of information concerning colleagues and

students.Dispense such information only when authorized to do so.
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INTRODUCTION

“Teachers, I believe, are the most responsible and important members

of society because their professional efforts affect the fate of the earth.”

—Helen Caldicott

“Teaching is the profession on which all other professions depend.

Indeed, everybody who is anybody was enabled to become somebody by

a teacher.”

 – Prof. Linda Darling – Hammond.

‘The destiny of the country is being shaped in her classrooms’ is not rhetoric.

This focuses on the crucial role, the teaching community is expected to play

in making education qualitative. It is now well-recognized that the most

important single factor for the quality of education and thus for the efficiency

and quality of the pupils’ learning is the quality of the teachers’ training.

Hence considerable thought and attention have been given to teacher

education by all societies throughout the world. Decades ago, developing

subject matter competency and pruning teaching skills in a specific subject

was the prime objective of teacher training programs. But with the advent of

globalization and the increasing convergence of digital technologies,

educational practices have undergone tremendous changes throughout the

world to meet the challenges brought about by this new landscape.

The teacher of today is not just one who can teach a specific subject,

but one who possess the skills and competencies needed for the 21st century

to transact the content and teaching not just a local student but even to a

student residing in the remotest corner of the world with widely varying

interests and abilities. In short, teacher education has to function as a

professional learning under a global canvas. This requires an education

system that adopts a holistic approach to developing the whole person and

his or her full potential. To ensure quality in a changing scenario and to keep

at par with national and global requirements and to keep in pace with national

norms, a revision of the current B.Ed. curriculum became imperative. The

prime objective of this revision, as done in the earlier revision, was to mould

a Curriculum to equip in prospective teachers the knowledge, skills, attitude,

competence and commitment to face the challenges of the 21st century.

Guiding Principles

The University of Kerala has drafted  and implemented its two year

B. Ed. curriculum in 2015 to equip the prospective teachers to cope up with

the needs of the educational community of the 21st century. A new thrust in

the field of Educational Technology, introduction of the concept of Pedagogic

& Techno-pedagogic Content Knowledge Analysis, Evidence-based

Performance Evaluation, Development of Teacher competencies,

Entrepreneurship in education, Development of professionalism …. are a few

novel aspects that were incorporated in the curriculum revision. Moreover

the need to lessen the burden of an over loaded curriculum, the lack of

sufficient practical orientation, reducing the gap between theory and practice,

the inclusion of obsolete content and a failure to be in touch with the realities

existing in schools and the requirements of the community, the quite often

heard limitations were also given special care while moulding the curriculum.

Quite significantly, all these had been addressed and taken into consideration

in the present revision also. The practical difficulties experienced while

transacting the curriculum were collected, consolidated and addressed in the

present revision. The frame work of the existing two year B Ed curriculum

2015 has been retained  with minor modifications incorporating the view

points of different stakeholders. Special care has been taken in the present

revision also to retain the best practices of the earlier curriculum and to

observe fully the NCTE New Regulations 2014. In fact, this curriculum revision

was also successful in bringing together the expertise of several practicing

teachers at different stages in identifying appropriate content and also in

choosing popular instructional strategies to transact the curriculum.

 As a guiding principle the National Council for Teacher Education

itself has specified the nature and content of the Two Year B.Ed. curriculum

through ‘NCTE Regulations 2014’ and associated publications. ‘The B. Ed.

Curriculum shall be designed to integrate the study of subject knowledge,

human development, pedagogical knowledge and communication skills. The

program shall comprise three broad curricular areas: Perspectives in Education/

core areas, Curriculum and Pedagogic studies/Optional subjects, and

Engagement with the field/Practical courses. Information and Communication

Technology(ICT), gender, yoga education, and disability/inclusive education

shall form an integral part of B. Ed curriculum’(NCTE Regulations 2014). A

perusal of the reports of various commissions and committees like NCERT,

directions from UGC, observations of Justice Verma Commission Report,

NCFTE(2009), the recommendations and observations in this respect of

several committees at the Regional, State and National levels had guided the

present attempt to a large extent. The academic discussions resolved to the

view that the teacher education curriculum should address a learning

environment for the 21st century that enables students to collaborate, share

best practices, integrate 21st century skills into classroom practices, provide

access to quality learning tools, technologies and resources leading to an

expansion of the learning environment to the community and an international

setting, both face-to-face as well as online.
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Curriculum Vision

Empowerment of prospective teachers with value embedded and

competency-based teacher education curriculum, to equip them to be

professionally competent, adaptable and socially committed, to meet the

challenges in a knowledge society.

Vision Highlights: The curriculum gives emphasis for:

• Meeting the challenges of education in a knowledge society

• Development of Teacher Competencies among student-teachers

• Development of Professionalism among prospective teachers

• Capacity building of prospective teachers

• Moulding techno-pedagogically competent teachers

• Entrepreneurship in education

• Teacher as a Relationship Manager

• Evidence-based performance assessment in education.

• Development of Aesthetic qualities among the prospective teachers

• Health and fitness for future of the younger generation.

General Objecives/Course Outcomes of the B. Ed.

The curriculum is designed to enable the student-teacher:

1. To equip the prospective teachers capable to meet the challenges of

education in a knowledge society.

2. To acquire and practice various teacher competencies  through

qualitative multi-level strategies and practices and the development

of professionalism  among them.

3. To identify and resolve the major social, intellectual and environmental

issues / challenges faced by our pluralistic society and make use of

the knowledge in nurturing/equipping the classroom learner to face

those challenges.

4. To develop a proper value system based on the cultural, social, political

and moral bases of Indian society.

5. To develop teacher-identity required of a professional through

theoretical discourses, college- school – community  based

experiences, and reflective practices that continually evaluate the

effects of his/her choices and actions.

6. To understand the central concepts, tools of inquiry, and structures

of individual disciplines in the course and develop the ability to evolve

meaningful learning experiences.

7. To imbibe knowledge and develop understanding of the various

psychological, sociological, philosophical, environmental and

technological  principles and practices in respect of learners of different

stages/multi level and develop the ability to facilitate effective learning.

8. To make use of the pedagogical knowledge for  effective verbal,

nonverbal and media-based information and communication

technologies in all facets of learning to foster active inquiry,

collaboration, and supportive interaction in the classroom.

9. To conceptualize various formal and informal evidence-based

performance assessment strategies and develop an ability to evaluate

contextually the multidimensional development of the learner.

10. To generate adequate professional capacity for performing multiple

roles entrusted on him/her, enabling him/her to compete in the national

and international scenario.

11. To develop his/her managerial capacities in human relations for

promoting human resources for national development.

12. To internalize appropriate theoretical and practical inputs in order to

render an integrated- holistic understanding about physical fitness,

developing positive attitudes, values, skills and behaviour related to

health and physical education and to promote health and fitness for

current and future lifestyles among student teachers.

13. To develop the aesthetic quality of the prospective teachers through

Art Education, theatre practices...

Regulations for the B Ed Degree Course

1. The B. Ed. program proposed is based on Credit and Semester System

with Grading. The curriculum will be introduced in all the Colleges of

Teacher Education affiliated to University of Kerala and the Kerala

University Colleges of Teacher Education directly run by the University

with effect from 2019-2020 admissions.

2. The course is of two year duration. Semester system is followed in the

course. There will be four semesters, with 100 working days each for

Semester I and II, 120 working days for Semester III and 80 working

days for Semester IV. excluding admissions, University examination

and preparatory holidays.

3. The course consists of three components Theory, CE and other related

practical work. Course content is divided into three areas Perspectives

in Education (core papers), Curriculum and Pedagogic courses(optional

papers) and Related Practical work. B. Ed offers specialization in 13
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optional subjects viz. Malayalam, English, Hindi, Sanskrit, Arabic,

Tamil, Mathematics, Physical Science, Natural Science, Social Science,

Geography, Commerce and Home Science Education.

4. There shall be a basic unit of 50 students, with a maximum of two units

as intake for the course. There shall not be more than twenty five

students per teacher for a school subject for method courses and

other practical activities of the program to facilitate participatory

teaching and learning.

5. Medium of instruction for the course is English. However, candidates

may write the examination in Malayalam for all papers except language

papers. The Optional papers for ‘Languages’ shall be written in the

same language itself.

6. Admission to the course will be on the basis of the eligibility

requirements, rules and regulations for B.Ed. admissions fixed by the

Government of Kerala and approved by the University from time to

time.

7. A candidate will be considered to have satisfactory attendance if she/

he earns not less than 75% attendance for theory classes and 90% for

school internship. Seven point grade system is followed in rating

attendance. Attendance will be noted in letter grades in the mark list.

The attendance range and respective grades are as follows: Gr: A+

(96-100) Gr: A (91-95%) , Gr: B+ (86-90%) , Gr: B (81-85%) , Gr:

C+ (76-80%) Gr: C (75 and below) . ( For calculating percentage of

attendance decimals will be rounded to the nearest whole number)

- Condonation of shortage of attendance shall be as per existing University

rules. Candidates with shortage of attendance beyond condonable

limit will not be eligible to register for the end semester University

examination. In such cases the candidate has to repeat the course by

taking re-admission from the University.

- Only candidates who secure the required minimum attendance in the semester

and registered for the end Semester University Examination is eligible

to continue studies in the next Semester.

8. Readmission: - Those candidates who discontinue the course can be

given the provision of readmission if otherwise eligible as long as the

scheme exists. If the scheme is over, candidates have to join the course

as a fresh entrant, if otherwise eligible.

9. Transitory regulations: - Whenever a Course/Scheme of instruction is

changed in a particular year, three more examinations immediately

following thereafter shall be conducted according to the old syllabus/

regulations. Failed candidates or candidates who could not appear for

these examinations have to attend classes for the new course,

according to the changed Syllabus/regulations.

10.  All the program/courses carrying credits/grades should be

compulsorily attended by all the candidates for the successful

completion of the course. Only such candidates are permitted to register

for the end Semester University examination.

(i) Candidates who have completed the requirements of practical work

related to theory (CE) and other practical courses of a Semester and

registered for the End Semester University examination alone will be

allowed entry to the next Semester.

(ii) The marks and respective grades of internal assessment (CE & Practical

Courses) during each Semester have to be forwarded to the University

by the institutions within one week after closing of the semester, both

Online and manual/printed.(hard and soft copy)

(iii) School Induction Program (school initiatory experience) is for a period

of one week during Semester I. School Internship will be for a period

of 20 weeks divided into two phases. Phase I will be for a period of

twelve  weeks during Semester III and Phase II arranged for another

eight weeks during Semester IV.

(iv) Assessment of School induction Program of Semester I will be done

(jointly by the General and Optional teachers) by the Colleges of

Teacher Education internally. There will be no external evaluation.

School internship Phase I of semester III shall be evaluated both

internally by the colleges and externally  by the external examination

team appointed by the University, as per the guidelines in the

curriculum. School internship Phase II of Semester IV shall be evaluated

internally( jointly by the colleges & practice-teaching schools) and all

the requirements/records there to have to be submitted before the

external practical board of Semester IV for verification.

(v) Practical work (CE) related to Perspectives in Education (Core) and

Curriculum and Pedagogic Courses(Optional papers) of all semesters

shall be assessed internally by the colleges themselves. Other practical

works viz, College based, School based and Community based of

Semester I and II will be assessed internally by concerned colleges

and those of Semester III and IV will be assessed internally and

externally and subjected to standardization.  Marks and respective

grades of internal assessment have to be forwarded to the University

within one week after the closing of the semester (Both hard and soft

copy)
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(vi) The total number of lessons required to be completed during

Internship in Phase I is 40 and Phase II, 30. Practical works related to

School Internship Phase I, practical work related to School Internship

of Phase II and Minor project /Action Research/Case Study have to

be compulsorily completed by all the student-teachers to be eligible

for appearing for the External Practical Examinations of Semester III

and IV respectively. Candidates who have completed practical courses

and eligible for presentation to the Practical Examination of the External

Practical Board of Semester III and IV, alone  be permitted to register

for the End Semester Examination of respective semesters. Physical

attendance of the candidate during the practical examination and viva-

voce is mandatory.

11. Candidates who have completed the requirements of a semester

(attendance, CE and other practical courses) alone will be eligible for

appearing for the End semester University examination and promotion

to the next semester. Those who have satisfactorily completed the

course requirements and uploaded the internal marks to the university

by the colleges concerned, and fail to appear for the university

examination alone can appear in supplementary examinations. Those

who fail to comply with the course requirements have to redo the

semester and get promotion to the next semester.

12. For a pass in the examination, a candidate should secure a minimum of

50% marks (C+ Grade) in aggregate with a minimum of 40% (C Grade)

in each Theory Paper in the External Examination of the University,

50% for theory and CE put together and 50% (C+ Grade) for Practice

Teaching/School internship in teaching. There is no separate minimum

for CE & other practical courses in all the semesters. Marks/grades for

CE and Practical courses have to be given to various categories on

the basis of proper guidelines and criteria. Detail records have to be

maintained by institutions in each case.

13. All the theory papers of all semesters will be assessed through external

examination of the University.

14. In case a candidate gets minimum for all papers but fails to get semester

minimum, she/he has to re-appear the papers with less than 50% of

marks to secure a pass in that semester.

15. If a passed candidate wants to improve his/her grade he/she can appear

for the theory examination and improve the grades within two years of

completion of the course, if the same scheme exists.

16. Course betterment is limited to theory alone. For course betterment in

theory, candidates have to appear for the concerned examinations

with the regular schedule. Higher marks of the two ie., marks before

betterment and after betterment whichever is higher will be considered.

17. There will be no Supplementary Examination. Failed candidates have

to write/appear for the paper/papers for which they have failed with

the regular candidates. On securing the separate minimum in those

paper/papers the candidate will be declared to have passed the

examination provided he/she secures an aggregate of 50% (C+ Grade).

Three chances will be given for reappearance as long as the same

scheme exists.

18. Even if a candidate fails to secure the required minimum marks/grades

for a pass in Theory during a semester but has completed the Practical

Courses/Engagement with field he/she shall be allowed entry to the

next Semester.

19. If under any circumstances, a candidate fails in Teaching Practice/

School Internship, he/she shall be permitted to repeat the same after

the completion of the course with special permission from the

University as long as the same scheme exists. It will be considered as

a Second appearance in all respects. There is no provision for

reassessment of Internship in teaching.

20. College transfers are as per University rules.

Definition of Terms

• Semester system: The semester system is a proactive system with

program designed to be completed gradually within a period covering

multiples of half an academic year. It is a pattern of the course in which

the whole program is divided into different parts and each part is

intended for a specified period of time, called semesters. The present

B.Ed. program involves four semesters.

• Credit: Credit refers to the unit of value awarded for the successful

completion of specific courses, intended to indicate the quality of the

course instruction in relation to the total requirements for a course.

Credit is a unit of input measured in terms of ‘Study Hours’. It

represents the number of ‘Study Hours’ in a particular period of time

devoted to various aspects of the teaching-learning process such as

attending classes, engaging in assignments, projects, community

activities, gathering information from library and internet sources and

other Practical Courses required by the course. Here, one credit for

the B.Ed. program is considered equivalent to 30 Study Hours and
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one credit carries 25 marks ( I credit-30 hours/25 marks).  All the

tasks that carry credit are compulsory.

• Grading: Grading is the process of applying standardized

measurements of varying levels of comprehension within a subject

area. Assigning letters for indicating the performance of students in

each paper/area by giving due weightage according to the scale

adopted. Seven Point Scale is suggested for the grading purpose and

Indirect Grading shall be used. In Indirect Grading the students are

assessed using conventional marking mode and the marks awarded

are converted into letter grades as per the weightage assigned. Marks

will be converted to respective Grades for whole programmes and

courses only and not to each and every component. ( e.g. EDU 0I –

total marks earned for Theory & CE is converted to Grade)

• Grade Point Average (GPA): The means of grades obtained on a number

of subjects/tasks for a specified period is the GPA. GPA is calculated

by dividing the sum of the weighted grade points obtained by a

student in various subjects in a semester by the total number of

credits taken by him/her in the semester. The value shall be rounded

off to two decimal places.

• Cumulative Grade Point Average (CGPA): CGPA is the value obtained

by dividing the total Credits for a Semester  X Sum of GPA for all the

semesters by the total credits for the entire course. The value shall

be rounded off to two decimal places. CGPA will be converted to letter

grades for final results.

• Perspectives in Education (core papers) : Indicates the subjects of

study under theoretical discourses which are compulsory for all the

students undergoing the course (EDU 01 to 03, 06 to 08 , 11 to 12, and

14)

• Curriculum and Pedagogic Courses (optional subjects) : Indicates

the subject which the student-teacher specializes in the course (EDU

04,05 ,09, 10, 13 & 15).

• CE : Continuous Evaluation indicates the process of assessing the

practical work related to Perspectives in Education/core papers and

Curriculum and Pedagogic courses/Optional papers prescribed in the

curriculum continuously to award marks/grades on the basis of an

assessment criteria. The total marks of CE for each paper should be

the sum of marks for various tasks specified in the paper.

• Engagement with the field/Practical Courses : Practical courses in

the curriculum indicates the practical work expected to be done by the

student-teacher related to subjects of study indicated as EDU-101,

102, 103 ; 201, 202, 203; 301, 302, 303 & 401 as a compulsory requirement.
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• Practicum: systematic study of problems from subject areas through

collection of information from different sources. Records/short reports

not exceeding 5 to 6 pages have to be maintained.

• Capacity Building Program: The aim of the activity is to equip student

teachers to face the challenges of classroom situation in a multicultural

society and also uplift the quality of teacher education in par with the

global standards. In this connection  workshops  for development of

leadership quality EDU-01, ……………. any one life skill development

for EDU-06 and workshop for stress management for EDU-07 have

been proposed.

•  Practicum-video script: Based on a single theme developing, Video

scripting, shooting, editing and uploading in blog/you tube for 5 to

10 minutes duration.

• Field study(conscientization program): A concientization has to be

undertaken by every student on a selected theme and records to be

maintained. The student-teacher has to undertake any one

conscientization program in the school/community during practice-

teaching and has to prepare a written report. (gender sensitivity,

inclusive education, social evils around, media abuse, and the

like issues.

• Seminar-individual/group: The student-teacher has to take up either a

seminar individual/group to show his active involvement in the

classroom transaction. The participation/involvement of the student

in classroom activities have to be assessed by the teacher using

criteria self-developed. .

• Subject association activity: Participation/contribution and reporting

of the student-teacher in the subject association activities organized

weekly by optional groups.

• Observation of video lessons: each student-teacher has to observe at

least two video recorded lessons of experts and prepare observation
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notes. Format of observation has to be supplied by the teacher

educator.

• Reading and reflecting on text: The aim of this course is to enable

student-teachers to enhance their capacities as readers and writers by

becoming participants in the process of learning and to respond to a

variety of texts in different ways and also learn to think together. The

aim is also to engage with the readings interactively-individually and

in small groups. Each student-teacher is expected to read a variety of

texts, including empirical, conceptual and historical work, policy

documents, studies about schools, teaching, learning etc. preferably

in the optional subject area and to prepare reflective notes.

• Exposure to curriculum development. (Preparation of a sample unit of

textual material ). The aim of this section is to develop the capacity of

student-teachers in preparing textual materials  for Class VIII/IX/X in

their optional subject based on a suitable content. The format of the

text books in their subject can be followed in the preparation of text. A

unit has to be prepared.

• MCQ Test Battery: The student-teacher has to prepare Multiple Choice

Question test batteries at three stages: with college level testing for

internal and viva-voce for external.

1. MCQ test battery in the concerned optional subject(content cum

pedagogic courses) with 20 items each from the optional paper/papers

of Semester I, II and III.

2. MCQ test battery from the area Perspectives in Education with 10

items each from papers of Semester I, II, III and IV as a part of EDU-14.

3. MCQ test battery with 30 items from EDU-15 in the concerned optional

subject.

It is better to start the preparation of MCQ test battery from Semester

I itself and have to be completed and consolidated by semester III and IV.

MCQ test batteries have to be presented before the External Evaluation Board

along with the other requirements.

 • Mid Semester Examination: A college level examination for all papers

- of one hour duration and 25 marks with multiple choice items, very

short answer and short answer questions. The marks earned in the

examination has to be converted to 5.

Details of Practical Courses : (Related practical work)

(a) College based (EDU-101,201,301)
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Guidelines for Related Practical Work/Practical Courses.

EDU 103.1 – Field Trip/Visit associated with the Curriculum and Pedagogic

Courses (optional). Field visit appropriate to the content area has to be

selected. The report has to be evaluated on the basis of rubrics developed by

the teacher educator.

EDU 103.1 – Vocational/Work Education (SUPW/Community Work). The

objective of this program include planning and executing productive work,

develop social sensitivity, seek support from the locality, sensitize with dignity

of labor, etc. This Community based practical - Socially Useful Productive

Work (SUPW) has to be organized by the college at their convenience in the

specified time. The task include one service (Participation in social activities,

social services, social projects, social work etc) and submission of one product

(e.g. - book binding, craft/art work, soap making, agarbathi, paper bag,

designing and making electronic devices, candle making, film making, pot

making, embroidery, improvisation,…..) Assessment has to be made on the

basis of proper division of marks using Performa for assessment designed by

the institution.

EDU 201.3 – Art Education and Theatre Practice. The aim of theatre practice

is to help the student-teacher realize the role of dramatization and other art

forms as transactional strategies in classroom instruction for enhancing

learning and creativity. It involves visualization and writing of scripts (related

to themes from optional content areas), direction, assigning and engaging

roles, enacting of drama, making arrangements individually and with group

assistance.

EDU 102.1 – School Induction Program. The sole purpose of Initiatory school

experience is to provide the student-teacher an opportunity to have primary

experiences with the functioning of the school. This school attachment

program is for a period of five continuous working days giving them an

opportunity to acquaint with the school environment and their day-to- day

functioning. Observation of lessons of senior teachers individually or in

small groups (2 nos.) , meeting the students informally to learn their background

and interest in learning, to see the learning facilities in the school, observing

the social climate in the school, etc are some of the activities to be undertaken

during this period. Each student-teacher has to engage 3 lessons individually

or as Shared Practice. In Shared Practice, student-teachers will be in small

groups of three members. The lessons will be divided into three parts and

each student teacher will practice one of the parts by rotation in the natural

classroom situation. Lesson plans need not be written with the rigidity

employed for Practice Teaching lesson. The student-teachers have to maintain

a detailed diary as record of the visit.

After the initiatory school experiences, a reflection session should be

organized in the college. Assessment of student-teacher performance during

this period will be done jointly and conveniently by the General and Optional

teachers. Institutions can depute either the Optional teacher or the General

teacher for organizing and assessment of school initiatory experiences.

EDU 201.1 –Field Trip/ Study Tour: It is an exposure trip to a place of

educational or historical importance. The expected outcome includes providing

situations for the student-teachers to learn and get acquainted with the process

of organizing /conducting a study tour/field work and understanding the

environment around. A report of tour has to be prepared by all student-

teachers. The report should highlight the objectives of the tour, identification

of the spot, detailed plan, execution of the plan, benefits derived from the

tour, problems faced and suggestions. The Study tour can be organized by

the institution at their convenience as a general program/Optional requirement,

for a duration not exceeding 5 working days, and will be counted as an activity

of Semester II. In case any student fails to attend the study tour/field work

due to genuine reasons they have to compensate it by undertaking a minor

community work suggested by the institution and have to submit a report.

 School Internship: - School Internship is a part of the curricular area of

‘Engagement with the Field’ designed to lead to the development of a broad

repertoire of perspectives, professional capacities, teacher sensibilities and

skills among the prospective teachers. The task during this period include:

• practicing the process of preparation of material, teaching,

assessment and evaluation,

• participating in all the academic activities of the school under direct

supervision,

• learn to set realistic goals in terms of learning, curricular content

and pedagogic practices,

• choose, design, organize and conduct meaningful classroom

activities,

• participate in school , social and community activities in the locality

associated with the school,

• observation of and association with children in multi socio-cultural

environments to understand their problems and to suggest possible

remedies,

• develop, locate, collect and maintain teaching-learning resources.

Internship in Teaching/School Internship is for a period of 20 weeks divided

into two Phases of 12 and 8 weeks, to be organized during the Third and
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Fourth Semesters of the Course. For school internship, the Colleges of Teacher

Education and the participating Schools shall set up a mutually agreed

mechanism for organizing, monitoring, supervising, tracking of internship

and assessing the student - teachers. Make arrangement with at least five

practicing schools for the internship as well as other school based activities

of the course. These schools shall form basic contact point for all other

practicum activities and related practical work during the course of the

program. During the internship, a student-teacher shall work as a regular

teacher and participate in all the school activities, including planning, teaching

and assessment, interacting with school teachers, community members and

children.

The school internship program has been arranged in phases to install

effectiveness in the program. School induction program, Phase I & II of

School internship have to be organized in close supervision of the colleges

with effective co operation from practicing schools. After the completion of

each program colleges should arrange reflection sessions in the college so

that the trainee can benefit by sharing experiences and can plan and modify/

regulate his/her teaching and associated activities in the next spell/phase in

the school more effectively. Planned progressive development of the behavior

of the student-teacher phase after phase is the major purpose of arranging

teaching practice in various progressive phases/stages/spells.

EDU-302.1 : School Internship Phase I.

 School Internship/Teaching Practice for Semester III shall be arranged as a

single block program for a duration of 12 weeks (one week preparatory work

at school/college, 10 weeks of teaching in schools, one week post practice-

teaching practical work at school/college) . Student-teachers have to complete

40 Practice Lessons spread over in standards VI to XII in the Primary/

Secondary/Higher Secondary Schools (Kerala State/CBSE/ICSE/ISC scheme)

in their concerned Optional Subject and 2 lessons each for Health Education

& Physical Education during this period and to actively participate in all

activities of the practicing school. Graduate students can be assigned

standards VI to X and for post graduates from VI to XII conveniently. Only

those students having Post Graduate degree in the concerned Optional

Subject are permitted to undergo Teaching Practice at Higher Secondary

School level. Lesson plans/Records have to be maintained by all student-

teachers. Preparation of Diagnostic Test, Achievement Test, Internship diary/

Reflective Journal, MCQ battery, Reading and reflecting on text, blog updation

(1. Bi-Weekly report of school experiences including curricular and co-

curricular and extension activities, 2. Innovative work during practice

teaching-1 nos.), are mandatory. Appropriate remedial measures have to be

adopted on the basis of the analysis of the Diagnostic test. The scores of the

Achievement test should be analyzed quantitatively and qualitatively

employing necessary Statistical measures. This phase of internship will be

assessed both internally by colleges concerned and externally by the external

practical board of the university.

EDU-401.2 : School Internship cum apprenticeship  in Teaching :Internship

Phase II.

School Internship cum apprenticeship /Teaching Practice for Semester IV

may be arranged as a single block program for a duration of 8 weeks (one

week preparatory work at school/college, 6 weeks of teaching in schools, one

week post practice-teaching practical work at school/college). Student-

teachers have to complete 30  Lessons spread over in standards VI to XII in

the Primary/Secondary/Higher Secondary Schools (Kerala State/CBSE/ICSE/

ISC scheme) in their concerned Optional Subject  and to actively participate

in all the activities of the school during this period. Graduate students can be

assigned standards VI to X and for post graduates from VI to XII conveniently.

Only those students having Post Graduate degree in the concerned Optional

Subject are permitted to undergo Teaching Practice at Higher Secondary

School level. Lesson plans/Records have to be maintained by all student-

teachers. Preparation of Diagnostic Test, Achievement Test, Internship

diary/Reflective Journal, updating blog (1.Bi- Weekly report of school

experiences including curricular and co-curricular and extension activities,

2. Innovative work during practice teaching-1 nos.), Reading and reflecting

on a text in the concerned optional, Preparation of textual material and

Field work (Minor Project/Action Research/Case Study) have to be

undertaken/completed/reported during this period. Appropriate remedial

measures have to be adopted on the basis of the analysis of the Diagnostic

test. The scores of the Achievement test should be analyzed quantitatively

and qualitatively employing necessary Statistical measures.

Supervision of School Internship: - The supervision of Practice Teaching is

a joint responsibility of the Colleges of Teacher Education and Practice-

Teaching Schools. Continuous observation and briefing is essential for

improving the teaching skill of the novice teacher and for capacity building.

The subject teachers of the school have to observe all the lessons of student-

teachers and enter their suggestions in the supervision diary maintained by

the student-teacher. The Teacher Educators have to observe the maximum

number of practice lessons of the student-teacher. Observation of three

lessons (probably at the beginning, middle and at the end of Practice Teaching)

by the Optional teacher and one lesson by the General teacher is mandatory.

The Principals of Colleges have to visit the practicing schools, observe lessons
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and monitor Practice Teaching. Assessment of Practice Teaching will be done

on the basis of the Performa for assessment of teaching (see appendix).

Assessment of Practice Teaching will be done jointly by the General and

Optional Teachers , and School supervisors.

Assessment of School Internship/Teaching Practice: School Internship and

associated activities of Phase I (Semester III) will be assessed jointly

by the General and Optional Teacher Educators as per guidelines.

The assessment for Semester III will be subjected to external

examination through the External Examination Board constituted by

the University. School Internship Phase II and associated activities

of Semester IV will be assessed jointly by the General and Optional

Teacher Educators and the School Supervisors internally. There will

be no external practical examination for Phase II. However all the

mandatory records/products associated with school internship

during Phase II have to be submitted for scrutiny/verification by the

external practical board.

EDU 303.1 – Community Living Camp:

Community Living Camp: - All the colleges have to organize a five-day

residential Community Living Camp/Citizenship Training Camp in a convenient

location of their choice. It is a joint camp of Student- Teachers and their

Teacher Educators in a convenient location, keeping certain formalities and

following a pre/well planned time table. Learning to live together co-

operatively, participation in programs for development of personal and social

skills, to develop student-teacher ’social-relational sensibilities and effective

communication skills, practicing democratic living, providing chances for

division of labour, community work etc. are the major outcomes expected of

the program. Record mentioning all the activities have to be prepared and

submitted by each Student-Teacher. Community Living Camp can be organized

by the institution at their convenience either during Semester III or during

holidays after the Semester II University examinations, but will be credited

with Semester III. Assessment of participation in Community Living Camp

has to be done on the basis of an Assessment Schedule.

Organization of the Camp: Select a main theme related to education, culture,

society and environment for each year by each institution for the community

camp. The common objectives of the camp should be:

• To promote social accommodation and broaden the mental abilities of

the student-teachers.

• To promote the democratic nature and involvement of the student-

teacher in planning and implementing educational activities.

• To develop critical thinking about the issues related to the policies/

approaches in education.

• To inquire in to the cultural, social, scientific, educational and

environmental aspects of a community.

• To develop an interest to train the body and mind for a well balanced

personality.

Themes for a Community Living Camp (decide the theme to suit the location)

• Education and Social Change

• Education- its creative and social aspects

• Nature, agriculture, culture and education

• Education, environment and development/empowerment etc.

Programs suggested for community living camp: Social and educational

Surveys, visit to social institutions to study their functioning, undertaking

community productive work, campus cleaning/beautification, undertaking

duties in the camp including preparation of food, attending classes/seminars/

yoga etc., participation in games and recreational activities, mock Parliament

activities etc.

EDU 401.1 – Minor Project/Action Research/Case Study

The student-teacher has to take up a minor research project/Action Research/

Case Study during the course. The fundamentals and modalities of this

systematic study are well discussed in EDU – 08 of Semester II. The task/

theme selected should be relevant socially, academically and contextually

and has to be undertaken in a phased manner as per the schedule under the

guidance of a supervisor (General/Optional Teacher Educator). The task has

to be initiated during the 1st Phase of School internship and to be completed

during the 2nd Phase and credited with Semester IV. Selection of a relevant

topic/problem/case, review of available literature in the area, preparation/

adoption of simple tools to collect facts/data regarding the issue, analysis of

the data either qualitatively or quantitatively(using simple statistics), reporting

the findings are the stages to be followed. The report has to be typed/neatly

handwritten, consolidated to a document of 30-50 pages. (format of the report

is given as appendix) . Assessment of the report will be done internally by the

Supervising Teacher Educator and externally by the external practical board.

Assessment of Report : Internal/External – 40 marks, viva-voce-10

marks(internal/external )
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 Reflective Journal: A student-teacher generated locally standardized daily

log book maintained under the supervision of the mentors is visualized as a

Reflective Journal (RJ). The RJ can act as a document that carries an analytical

account of the daily experiences of student-teachers during school internship.

The major purpose of the RJ is reflection-on-action. During the practice-

teaching the RJ depicts how different aspects of teaching are interconnected.

Analysis and comments on theory-practical integration, the nature and extend

of support system utilization, process analysis of success and failures

management, interference and projection of future course of correction and

developmental actions etc. can function as elements in the design of the

reflective journal.

ASSESSMENT :  The academic growth of the student-teacher is assessed

using various assessment devices. For the theory courses, the proficiency of

the student-teacher is evaluated through continuous evaluation of the

candidates progress and through the semester end examination. To make

continuous evaluation transparent, student-teachers should be made aware

of the modus operandi of the evaluation process and the assessment criteria.

The level of performance of the student-teachers is to be published

periodically. The internal marks (CE ) of the Theory Courses (both Core and

Optional papers) and Practical Courses of Semester I, II,  signed by the

candidate shall be submitted to the University within one week after the

closing of each semester. During Semester III & IV  CE has to be forwarded to

the university by the colleges concerned and that of Practical courses  handed

over to the Chairman, External Practical Board at the time of Practical

examination.

• * Online examination of EDU-14 & EDU-15: The online examination

shall be conducted by the university at the end of Semester IV in

respective Colleges of Teacher Education. The duration of the

examination will be one hour fifteen minutes (75 minutes) with 50

multiple choice question items. There will be four distracters to each

question item and the students have to select the most appropriate

choice. All the rules with respect to online examination will be applicable

here also. A question bank with sufficient multiple choice items shall

be created separately for EDU-14 & EDU-15 as per the respective

curriculum requirements/components and uploaded in the web site.

Students have to answer 50 items in 75 minutes in both the

examinations.

Tools for Assessment:-For assessing student performances Criteria / Performa

based on rubrics have to be developed for each task by the Teacher Educators

to make assessment objective. A rubric is an explicit set of criteria used for

assessing a particular type of work or performance. A rubric is a guideline for

rating student performance. A rubric usually includes levels of potential

achievement for each criterion, and sometimes also includes work or

performance samples that typify each of those levels. Levels of achievement

are often given numerical scores. A summary score for the work being

assessed may be produced by adding the scores for each criterion. Rubrics

are typically displayed in list or grid form. Within the rubric a series of criteria

and traits are listed, usually followed by a Rating Scale.

Modes of Assessment :

A. Theory: (50 marks each)-Theoretical discourses of Perspectives in

Education (Core) and Curriculum and Pedagogic Courses (Optional

papers) for all semesters  will be assessed externally through end

semester examinations of the University.

Practical work related to theory papers-CE- (25 marks each) - (EDU-01 to

15) Continuous Evaluation (CE) of Practical Work related to theory papers

will be done by the teacher educator concerned internally as per the guidelines

in each case. The Practical Work (CE) coming under Theoretical Discourses

EDU 01 to 05 of Semester I, EDU 06 to 10 of Semester II and EDU 11 to 13 of

Semester III will be subjected to internal assessment only where as CE of

EDU 14 & 15 will be assessed both internally and externally.

B. Practical Courses:-

1. Practical Courses for Internal assessment.

Continuous and comprehensive assessment of the College, School &

Community Based Practical for EDU 101 to EDU 103 of Semester I , EDU 201
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of semester II  will be done by the teacher educators concerned internally on

the basis of the criteria fixed for the purpose. The internal examiner will assess

the performance of the student-teachers and award marks and respective

grades. EDU 301, EDU 302 & EDU 303 of Semester III and EDU 401 and 402 of

semester IV will be assessed both internally and externally.

2. Practical Courses for External Assessment

Practical work related to EDU 301, 302, 303 of Semester III and EDU 401.1,  &

EDU 402.1 of Semester IV will be subjected to external assessment by an

External Examination Board constituted by the University. The external

examiner for Physical Education will assess the Records related to Physical

and Health Education. There will be no external assessment of Physical and

Health Education classes by the external examiner. The present practice of

appointing Zonal Boards will be continued. The board members will be

appointed by the University on the basis of existing norms.

The practical Examination by the External Board will be conducted in two

Phases.

• Phase I – Practical Examination of Curriculum and Pedagogic

courses (optional), Art Education and theatre practice and Health and

Physical Education of Semester III(during October-November).

• Phase II – Evaluation of Minor Project work/Action Research/Case

study and viva-voce and scrutiny/verification of Teaching records/

products  of Phase II teaching- ( during March). Phase II teaching

will be assessed internally but the records/products of internship

will be verified by the board.

External Practical Board

Zonal Board : - The Zonal Board will consist of a Chairman, Subject expert for

each Optional Paper, one Subject expert for Core Papers, one Subject expert

for Physical and Health Education appointed by the university. The zonal

board will schedule its examination in two phases.

 During Phase I (Semester III) the team members consisting of the Chairman

, examiners of Optional subjects and Physical education will visit the colleges

as per schedule of examination fixed by the chairman in consultation with

respective colleges and assess the performance of the student-teachers as

per the criteria already fixed. The subject expert for the Optional Paper will

conduct Practical Examination for the concerned Optional. If the number of

candidates in an Optional subject is more than 20, an additional examiner can

be appointed. The board shall observe and assess the teaching competency

(Optional only) and other Practical Work of all student-teachers and conduct

a Viva-Voce based on the subject. The members of the external board will

assess the performance of the student-teachers in their concerned subject

and award marks and respective grades for the maximum marks specified.

Each Zonal Board will visit maximum 3 to 4 institutions.

During Phase II (Semester IV)the team consisting of the Chairman and one

examiner (Perspectives in education-core papers/Curriculum and Pedagogic

courses-Optional) will schedule external examination and will assess the

project work/case study/action research and conduct a viva-voce on the

project. Moreover the board will scrutinize/verify the records/products of

Phase II practice teaching/internship as noted mandatory in the curriculum.

Duties of Practical Board: The marks and respective grades of internal

assessment of Practical Courses of Semester III  and IV will be handed over to

the Chairman, External Practical Board at the time of Practical Examination by
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the Colleges concerned. The members of the External Practical Board will

assess the Records and performance of all the student-teachers in their

concerned subject using the assessment criteria followed in internal

assessment and hand over the marks and respective grades to the Chairman

of the Board. The average of the internal and external assessment has to be

taken as the final score. In case, the total marks awarded by the internal and

external examiner for a subject ( Minor Project/Action Research/Case Study,

Physical Education, and Practice Teaching and related activities ) has a

difference more than 10% of the total marks, the Chairman will examine the

case and settle the variation. In such cases the decision of the Chairman will

be final. The Chairman will check randomly/verify any case, if discrepancies

are noted. All the Examiners, appointed by the University including the

Chairman have to be present in the centre on all the days on which Practical

Examination is conducted.

Compilation of marks : The average marks and respective grades of the

internal and external assessment have to be computed by the Chairman of the

Board and forwarded to the Co-ordinating Chairman along with internal marks

handed over by the colleges and external marks assigned by the board after

the completion of the  examination.

Co-ordinating Chairman: - A Co-ordinating Chairman will be appointed by

the University who will co-ordinate the work of four zonal boards. The

Coordinating chairman has to randomly check the assessment of Zonal Boards

and make corrections, if necessary. The final Mark Lists of Practical

Examination (average of internal and external, internal marks handed over by

colleges, and external marks awarded by the board) have to be forwarded to

the Controller of Examination.

Number of Zonal boards: - The University will constitute the required number

of Zonal Boards to complete the Practical Examination in the stipulated time

(in a duration of 10 to 15 days). All qualified teacher educators have to

compulsorily take up appointment as External Examiner.

Timing of Practical Examination: - Practical examination will be scheduled

and carried out simultaneously in all the colleges in a period of 10 to 15 days.

The Phase I has to be scheduled during mid October-November. Phase II has

to be scheduled during February/March. The duration of the Practical

Examination in an institution will be two days for a strength of 50 students(one

unit) for Phase I & Phase II. Additional days will be provided depending on

the strength of the institution.
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Grading System (Seven Point Scale) : Grading: Grading is the process of

applying standardized measurements of varying levels of comprehension

within a subject area. Assigning letters for indicating the performance of

students in each paper/area by giving due weightage according to the scale

adopted. A seven point scale is suggested here for the grading purpose and

Indirect Grading shall be used. In Indirect Grading the students are assessed

using conventional marking mode and the marks awarded for each subject/

area are converted into letter grades as per the weightages assigned. Marks

for each Theory Courses (EDU-01 to 15) and Related Practical Work (CE),

Practical Courses (EDU 101, 102, 103, 201,  301, 302, 303 & 401) will be assessed

and the marks will be converted into letter grades in a seven point scale. Then

find the Grade point Average (GPA). The overall performance of the students

will be assessed by finding the Cumulative Grade Point Average (CGPA) and

converting this CGPA into letter grades following the grade range in the

seven point scale.
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Grade Point Average (GPA): GPA is the value obtained by dividing the sum

of the weighted grade points obtained by a student in various subjects in a

semester by the total number of credits taken by him/her in the semester.

The value shall be rounded off to two decimal places.

Cumulative Grade Point Average (CGPA)

Cumulative Grade Point Average (CGPA): CGPA is the value obtained by

dividing (the total credits for  each semester)  X  (Sum of GPA for all the

semesters)  by  (the total credits for all the semesters). The value shall be

rounded off to two decimal places. Then,

Grading of a Candidate: For a pass in the examination the candidate should

have obtained a minimum of 50% marks (C+ grade) in aggregate in each

semester with a separate minimum of 40% marks in each Theory Paper, 50%

when theory and CE are taken together and 50% for School Internship of

Semester III, IV and 50% marks for Minor research project/Action Research/

Case Study. There is no minimum for CE and other related Practical Courses.

The overall grade of the Course will be computed in terms of CGPA and

respective letter grades will be awarded. The minimum grade required for a

pass is C+ in aggregate.

Curriculum Transaction

Strategies to be adopted

• The strategies proposed to be adopted in the transaction of the B. Ed.

curriculum include Lecture-cum-Discussion/Narration, Co-operative
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and Collaborative Learning, Focused Reading and Reflection/

Intellectual Discourses, Observation-Documentation-Analysis, ICT

Enabled Learning/Virtual Tours, Requirement Based Learning /

Individualized Learning, Multi Disciplinary Learning, Meaningful

Verbal Expression, Seminars, Case Studies, Workshop /Dramatization

/ Miming, Self Learning, Problem Based Learning, etc. With a view to

move away from theoretical discourses through lectures alone, the

student teachers will be required to be engaged in these various kinds

of learning experience/modes of learning engagements. These strategies

have to be initiated by the mentor to guide the student teachers to go

through the processes to achieve the expected outcomes. Many probable

instructional strategies have been included with each content in the

curriculum, and the teacher educators have to adopt the most suitable

ones to make the instruction effective.

Mental Process :- the sequence of mental experiences-pedagogical-

instructional-experiential contexts felt/received/undergone by the student-

teacher during/as a result of various interactions viz. Intellectual dilemma,

Cognitive challenge, Controlled listening, Disequilibration and

accommodation, Reflective intellectual discourses, Contemplative self

expression, Verbal and conflict management, Narrative expression of self

experiences, Field based mental imagery formation, Collective expression

of consensus point and the like constitute the learning process.

The mental processes involved in the learning of various subjects are

presented below in hierarchical order.

1. Retrieves/ recollects/ retells information

2. Readily makes connections to new information based on past

experiences and formulates initial ideas/ concepts

3. Detects similarities and differences

4. Classifies/ categorizes/ organizes information appropriately

5. Translates/ transfer knowledge or understanding and applies

them in new situations

6. Establishes cause- effect relationship

7. Makes connection/ relates prior knowledge to new information/

applies reasoning and draw inferences

8. Communicates knowledge/ understanding through different

media

9. Imagines/fantasizes/ designs/ predicts based on received

information

10. Judges / appraises/ evaluates the merits or demerits of an idea/

develops own solutions to a problem

The list of strategies, learning processes etc are inconclusive.

Teacher Educators have the freedom to adopt various strategies, learning

process, assessment techniques in addition to the ones suggested in the

Syllabus grid. But each institution/ teacher educator has to ensure that

activities/ strategies suggested in the syllabus grid are followed during

transaction of curriculum.

Academic Calendar

A copy of the Academic Calendar specifying the schedule of activities and

examination during the course is given in appendix

* Orientation of the Curriculum (Academic Calendar Semester I )

The time provided for General Orientation is one week. The purpose of General

Orientation for fresh entrants to the B. Ed. Course is to spell out to the

student teachers its academic and professional aspects, and also the

expectations of the institution from them in achieving the quality and standards

of the professional course.

Scope of the orientation:- When the student teachers join a teacher education

institution, they are anxious to know how to grapple with the problems and

situations that are new to them and appear to be challenging. Therefore, the

orientation program should be organized at the beginning and be spread

over the whole of the first week, as it will lay the foundation of a successful

course. It should cover the following areas:

1. General Orientation :

a) About Teaching as a Profession

b) About the Institution

c) About the Faculty

2. About the B. Ed. Program

a) Theoretical Discourses and Related Practical Work (CE)

b) School internship /Practice Teaching

c) Practical Courses / Practicum (College/School/Community Based)

d) Assessment and Evaluation (both Internal and External)

e) Curricular and Co curricular Activities in the Institution.

Composition of the Curriculum

The curriculum of various subjects for B Ed are presented in the order Semester

I, Semester II, Semester III & Semester IV. Perspectives in Education (EDU 01-

03, 06-08, 11 & 12, 14 ) are Core papers & Curriculum and Pedagogic Courses

(EDU 04 –05, 09-10, 13, 15) are Optional subjects. The components of the

curriculum have been presented in the following order.

• Title of the Subject

• Objectives of teaching the Subject
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• Contents included in the subject

• Syllabus Grid

• References

The syllabus Grid contains four columns

1. Learning Outcomes – what the student-teacher may achieve.

2. Contents/Concepts and allied matters – concepts and knowledge of

functional dimensions of concepts.

3. Strategies/Approaches recommended for transaction – Initiated by

the mentor.

4. Assessment and Evaluation – to assess the progress of the novices.

Perspectives of Education (core Papers).

Nine areas/papers (EDU – 01, 02, 03, 06, 07, 08, 11, 12 and 14) have been

included under this heading in order to develop among the student-teachers

a realistic outlook about education and teacher in the Indian society. The

objectives of this program include:

The prospective teacher

• Understands the meaning, significance and perspectives of education

in the socio-cultural context.

• Understands the history, current issues and challenges of Indian

Education and becomes capable of solving various problems of the

society.

• Understands the developmental processes and needs of children and

adolescents, the role of teacher in facilitating them.

• Acquaints with prominent Psychological principles, theories of

development and learning, and allied matters and make use of them in

educational contexts.

• Understands the assumptions of ICT, Assessment and Evaluation,

Management, Environment etc and makes use of them in practical life

and classroom instruction.

• Acquires democratic and social values of an ideal teacher and develops

skills and competencies in teaching and classroom management.

Curriculum and Pedagogic Courses (Optional subjects)

Theoretical Base of the optional subject, (Techno) Pedagogic Content

Knowledge Analysis, Curriculum and Resources in Digital Era, Emerging

Trends and Practices & Advanced Studies in the subject area are the Optional

Papers included under Curriculum and Pedagogic courses. Due consideration

has been given to incorporate the latest trends in learning and pedagogical

theories that touches various domains of the subject concerned. Keeping in

mind the local-cultural-historical-environmental and educational dimensions

of Kerala an earnest effort has been undertaken to incorporate the sprit of the
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21st century knowledge based economic circumstances and its divergent

demands in the teacher education process through the respective course

work of the optional paper. A clear demarcation of the methodology and the

corresponding pedagogical analysis papers with respect to the respective

optional subjects have been worked out which help for meaningful transaction

of the optional curriculum. Revamping the concept of Pedagogical analysis

to Pedagogic Content Knowledge (PCK) and its contemporary version of

Techno-Pedagogic Content Knowledge (TPCK) Analysis have been

accommodated to give a practical face to the curriculum. The following

illustration may make things more clear.

 The objectives of optional education include:

• To make the novice teacher understand the scope and nature of

teaching the subject at different levels of learning.

• To introduce the challenging career of a teacher with a futuristic

perspective, as an agent of social change.

• To develop practical field based skills and experience in resource

development and learning experience designing while transacting the

curriculum.

• To provide the required research based learning experience so as to

undertake a habit of self development through inquiry and

investigation,

• To enrich the vision and capabilities of prospective teachers as

reflective practitioners during and after the pre-service education.

• To design instructional and learner support mechanism-print, non-

print, electronic and digital-appropriate for the learner needs and

contextual requirements.

• To get a field based understanding of theories and principles of pupil

assessment and evaluation.

• To undertake a self-empowerment initiative in transacting the

curriculum from a Techno-Pedagogic content Knowledge perspective.

• To identify the Entrepreneurial opportunities of futuristic significance

associated with the subject.

• To develop a neo-humanistic attitude among the student-teachers in

the light of Science-Technology-Society/Culture-Environment

interaction paradigm.
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COMPONENTS OF THE PROGRAMME

This is a Professional Course leading to a Master’s Degree in Education. The

duration of the course shall be two years comprising four semesters of 100

working days each. The course  of study shall be by regular attendance for

the requisite number of lectures, practical training, field study and internship.

Attending 2 Seminars

( S t a t e / N a t i o n a l /

International level)

during the course
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t PERSPECTIVE COURSES (17 credits)

t TOOLCOURSES (14 credits)

t TEACHER EDUCATION COURSES (12 credits)

t SPECIAL CORE SUBJECTS (12 credits)

t SPECIALISATION IN ELECTIVE SUBJECT (8 credits)

t SELF DEVELOPMENT COURSES (7credits)

The course aims to develop the mental and physical well being through

modalities such as yoga, gender issues, eco-friendliness and literature. These

programmes should engage the students in reflecting on the linkages between

the self and one’s professional practice. The theme emphasizes the

development of personal and professional competencies and to become

healthy individuals. A total of 7 SDCs shall be offered as given below.

1. Yoga

2. Working with community

3. Communication and Academic Writing

4. Gender Issues: Awareness and Management

5. Practices promoting Eco-friendliness

6. Career Development

7. Participation in Rural Reconstruction and Social Welfare in

collaboration with LSG The 1 credit is assigned to each SDC.(25

marks).

CONTINUOUS EVALUATION

The marks awarded for the CE will be on the basis of parameters such as

attendance, seminar/assignments, test, and practicum in each theory paper

of the M.Ed programme. The faculty member concerned will do the

assessment. The marks assigned for each parameter as follows.

Attendance 5 marks

(91& above- 5 marks,     81 to 90-4 marks, 76 to 80 -3 marks,  75-2 ½ marks)

Seminar/Assignment - 10 marks

Practicum  - 10 marks

Tests - 5 marks

Total - 30 marks

t INTERNSHIP IN EDUCATION(8 Credits)

Internship in education has been proposed in three phases. Phase I is for a

duration of at least 5 working days with 2 credits (1 credit for visit and 1 credit

for report writing) during semester I, and phase II for a duration of 15 working

days with credits 3 during semester II at D.Ed level and Phase III for a period

of 15 days with 3 credits during semester III at B.Ed level under the supervision

and assessment of the respective Colleges of Teacher Education and

practicing/attached institutions. The report duly signed by the mentor in the

institution. The assessment of Internship during the three Semesters will be

done internally. The report of the internship shall be presented before the

external board deputed by the University. The tasks to  be carried out by the

students during internship and the marks assigned to each are as follows.

Phase – I (Semester I)

(50 marks / 2 credits / 10working days / 60 working hours)

(Attachment with an institution of educational & social

relevance and reputation)

The student is expected to make a detailed study regarding organization,

objective, administration, hierarchy, functions, strengths/weaknesses, output,

social obligation, best and innovative practices etc and to prepare a detailed

report not exceeding 50 pages. District level institutions like DIET, SSA district/

state offices, SCERT, SIEMAT, IMG, BRC, Adult and Non formal Education

dist/State mechanisms, College with NAAC accreditation/Autonomous

colleges, Gandhi Smaraka Nidhi, Reputed social organizations like

Mithraniketan and the like can be selected for students’ attachment.

Phase – II (Semester II)

(75 marks/ 3 credits / 15 working days / 90 hours)

Teaching at D.Ed. level in core and Optional areas – 6 lessons each,

by employing modern methods and technologies.
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RESEARCH  DISSERTATION

(Proposal 50 marks/Dissertation 150 marks/Viva-voce 50 marks /Total 250

marks/10credits)

The dissertation is a compulsory component of the M.Ed. programme. A

dissertation is distinguished from other writing assignments in the programme

on the basis of the expectations and processes involved therein. It is visualised

as a curricular space where students (with close mentorship/guidance of a

faculty member) learn to plan and conduct a research, and write a thesis. It is

also a space where students come to see and draw linkages between education

theory (transacted through taught courses) and research. Thus, while the

product or the outcome of this component (i.e. the dissertation) is important,

the process through which it is arrived at is equally (if not more) significant.

This makes a case for this component to be guided or mentored closely by a

faculty mentor. Various skills that are expected to be developed through this

component include: articulating and formulating a research problem and

research questions, designing a plan to study it,(phase I of Dissertation-

preparation & presentation of Research Proposal in Semester II) executing

the plan (which includes engaging with the relevant body of literature and

theories) ), analysing and writing the findings in an academic fashion, and

presenting the work(Phase II of Dissertation in Semester IV). However, this

should not be seen as implying that the dissertation must be field based.

The dissertation should preferably be in the area of specialisation that a

student opts or in the areas introduced in the perspective courses. The main

body of the Dissertation shall not be less than 80 pages and shall not exceed

250 pages in total.

Each student shall submit 3 copies of the Dissertation to the University and

of which in two copies the identity shall be masked, and the 3rd copy shall be

complete and unmasked. The Dissertation shall be submitted on or before

the last working day of January in Semester IV

INSTITUTIONAL TWINNING PROGRAMME (1 credit)

Institutional Twinning Programme (ITP) component of the M.Ed course is

intended to generate the Education Master Aspirants to imbibe leadership

experience through collaborative inter – institutional visit to institutes of

International, National or Regional significance of pure, applied or

interdisciplinary research in pedagogy or allied social sciences. The

programme is to be of maximum one week duration (ie.5 working days)

covering 30 functional hours involving collective academic and co curricular

initiatives of mutual interest and consensus. The program must be visualized

to generate a taste to engage with the administrative and research culture of

a unique institution of reputation leading to a short reporting cum visual

presentation by the master aspirant. The assessment could be done internally

through on-line submission or by using a standardized rubric. The component

carries 1 credit and 25 marks. This shall be given internally by giving weightage

to the following parameters such as participation in the programme (15 marks)

and reporting cum visual presentation (10 marks).

INTERFACE WITH EXTERNAL BOARD (1 credit)

There will be a interface with external board at the end of the second semester

carrying 25 marks. Students securing less than 12.5 marks in the interface

with external board will have to repeat the same during the next year. Such

students will be given a total of two chances to clear the same.

The University will constitute a Board of Examiners (Dean, Faculty of

Education, Chairman 2nd semester M.Ed examination and an internal/external

examiner) for conducting both the DIS1-Research proposal presentation and

the interface with external board.

COMPREHENSIVE VIVA-VOCE (2 credits)

There will be a comprehensive viva-voce at the end of the fourth semester

carrying 50 marks.

Students securing less than 25 marks in the comprehensive viva-voce will

have to repeat the same during the next year. Such students will be given a

total of three chances to clear the same.

The University will constitute a Board of Examiners (Dean, Faculty of

Education, Chairman of 4th semester examination, and an internal/external

examiner) for conducting both the DIS2 Dissertation viva-voce and

comprehensive viva-voce.

ATTENDING 2 SEMINARS (STATE/NATIONAL/

INTERNATIONAL) DURING THE COURSE

The student shall attend 2 seminars/workshops of educational importance at

any convenient time during the course and shall submit the copy of the

certificates at the time of submission of dissertation. The original certificates

shall present before the Comprehensive Viva II Board.
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Second Saturday

Second Saturday

ACADEMIC CALENDAR  2020-2021

JULY  2020                                  AUGUST  2020

Second Saturday

1
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8
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30

31

Wed
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FIRST  SEMESTER

ACADEMIC CALENDAR  2020-2021
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Second Saturday
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2

3

4

5
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7

8

9
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8
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Mon
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Tue
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Fri

Sat

FIRST  SEMESTER

St. Thomas Day

Independence Day

Karkkadaka Vavu

Mahanavami

Vijayadesami

School Induction Programme Phase 2

Mar Ivanios day

Sreekrishna Jayanthi

Third Onam

Sree Narayana Guru Jayanthi

Sree Narayana Guru Samadhi

Milad Ul Nabi

Long Tour

Gandhi Jayanthi

Time table collection
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Exams begin

Bakrid Aiyyankali Jayanthi

Muharam

First Onam

Thiruvonam
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NOVEMBER  2020                                 DECEMBER  2020
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1

2

3

4

5
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8
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Second Saturday

ACADEMIC CALENDAR  2021-2022

JANUARY  2021                               FEBRUARY  2021

Second Saturday

1

2

3

4

5

6

7

8

9
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7

8
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Fri

Sat
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Fri

Sat
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SECOND  SEMESTER
Patrons day

Mannam Jayanthi

Republic Day

FIRST/SECOND   SEMESTER

Minor Project Orientation

88 89

Second Saturday/Deepavali

Field Visit / Educational Tour

Internship (Phase II Tg pratice)

Peer tg on line

Community Living Camp

”
”
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Second Saturday

1

2

3
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8
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Thu

Fri
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SECOND  SEMESTER

Good Friday

Easter

Moundy Thursday

Vishu

90

Peer tg at College

Camp Report submission

Deflective Journal submission

Demonstration classes

Practical Examination

Group Photo

Closing of club & Association

Campus Selection

MCQ

Second Saturday

ACADEMIC CALENDAR  2021-2022

MAY 2021                               JUNE  2021

Second Saturday

1

2

3

4
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8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24
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8
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Wed
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SECOND  SEMESTER
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May Day

Online Exam (uty)Annual Day

Environment Day

School VisitMaha Sivarathri
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ACADEMIC CALENDAR  2021-2022

JULY 2021                        AUGUST  2021

Second Saturday

1
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8
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Fri
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Sun
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Tue

THIRD  SEMESTER
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St. Thomas Day

Mar Ivanios Day

Independence Day

Sreekrishna Jayanthi

Karkkadaka Vavu

Bakrid

Aiyyankali Jayanthi

Muharam

First Onam

Thiruvonam

Third Onam

Sree Narayana Guru Jayanthi

Second Saturday
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THIRD  SEMESTER

Gandhi Jayanthi

Milad Ul nabi

Mahanavami

Vijayadesami

Sree Narayana Guru Samathi

Criticism Classes starts
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THIRD/ FOURTH   SEMESTER

Deepavali

Christmas
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JANUARY  2022                       FEBRUARY  2022
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8
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Fri
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FOURTH  SEMESTER

Patrons day

Manam Jayanthi

Republic Day

Second SaturdayMCQ

Community Living Camp

Practice teaching Phase I
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Second Saturday

ACADEMIC CALENDAR  2022-2023
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FOURTH  SEMESTER

Shivarathri

Vishu
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Long tour

2444141
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14.  Mr. George Mathew (Jn. Superintendent)         9447280215


