
 

 

 

 

 

 

 

 

 

STUDENTS GRIEVANCE REDRESSAL COMMITTEE 



Student Redressal Committee (2023-24) 

 

Objectives: 

 

1. To identify the needs of the student 

2. To extend a patient ear to the needs and grievances of beneficiaries 

3. To formulate amicable settlement and solution to health needs of the students 

 

Members of SRC 

Student members Faculty Members Administrative staff 

Dr. Joju John 

(Ex-officio 

 Dr Joju John 

(Ex-officio 

Dr Joju John 

(Ex-officio 

Arya S. Dr. Bindu B Rev.Fr.Thomas Kayalackal 

Abeesha A R Dr.Deepthi Elizabeth Mathew Mrs Shamin Thomson T. 

Arjun G M. Dr. Jiji Kurien   

 Dr Neena Thomas  

Anti-Ragging Committee (2023-24) 

Objectives: 

1. Prevention and Elimination: To prevent and eradicate the menace of ragging in all its 

forms, ensuring a safe and respectful campus environment. 

2. Protection for the newly admitted students: To safeguard the interests of newly admitted 

students by eliminating any form of harassment or torment by senior students. 

3. Promoting Well-being: To provide a nurturing environment that prioritizes the physical 

and psychological health of all beneficiaries, fostering a sense of security and inclusivity 

within the institution. 



 

 

Members of Anti Ragging Committee (ARC) 

Student members Faculty Members Administrative staff 

Dr.Joju John 

(Ex-officio) 

Dr.Joju John 

 (Ex-officio) 

Dr.Joju John 

 (Ex-officio) 

Renjitha R.J. Dr Bindu B Rev.Fr.Thomas 

Kayyalackal 

Jyothika Shaji Dr. Ancy A.S. Mrs Shamin Thomson T. 

Bijo B. S .Mrs Meekha Suraj Koshy  

   

 

 

 

Internal Complaints Committee( ICC)/Sexual Harasment Committee 

 

Objectives : 

 

1. Prevention: Create a safe, respectful, and inclusive workplace by promoting awareness 

and implementing policies to prevent sexual harassment. 

2. Redressal: Provide a confidential, fair, and unbiased mechanism for addressing 

complaints of sexual harassment. 

3. Compliance: Ensure adherence to legal and organizational frameworks, fostering 

accountability and trust within the institution 
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Ms.Abhirami.G.S .Mrs Meekha Suraj Koshy  
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